
FALL 2020 PROGRESS UPDATE 

Community 
This pillar will ensure we reflect continually on who we are with intentional focus on 
diversifying the Mount Saint Joseph Academy community as a whole.  

§ On September 19, 2020, the Board of Directors unanimously approved the formation of 
its first Diversity, Equity and Inclusion Committee. Pamela Hunt Gwaltney, Esq. ’79 and 
Jennifer Caillier Boston (alumna parent) will co-chair the committee. Committee members 
include: Curtis Cockenberg (alumna parent), Cheryl Glover (alumna parent), Kathleen 
Hennessy (faculty), Kelley Brisbon Hodge ‘89, Katie Kennedy (faculty), Jennifer Lin ‘76, 
Nikki West ‘87, Dorothy Riehs (alumna parent) and Sister Deborah Hughes, SSJ.

§ Two Black alumnae were appointed to the Mount Saint Joseph Academy Alumnae 
Association Board – Lisa Guy Britt ’86 and Dr. Chantel Sanford ’94.

§ On November 9, 2020, Sister Charlene Diorka held her first meeting with representatives 
of the newly-established MSJA Black Alumnae Association and underscored her 
commitment to building a strong relationship with them in the spirit of advancing DEI 
initiatives at the Mount. 

Climate 
This pillar calls us to foster and maintain a safe and supportive environment that 
respects diversity in our institution as an imperative to truly fulfill the mission of  
the Mount.  

§ At the beginning of the 2020-21 school year, a policy on anti-racism was added to the
Student Handbook. Students and parents received a copy of this policy and signed to
validate their understanding of this policy and the consequences for violation.

§ The school van for transportation of students in the Philadelphia area continues. Sister
Charlene Diorka rode the van in September to glean student feedback.



 

§ On October 26 and 28, 2020, the Board of Directors’ DEI Committee participated in a 
DEI workshop with the National Coalition of Girls Schools called Race and Gender: The 
Role of Girls’ Schools in the Anti-Racism Movement. Topics included: 
 

o A data analysis of school responses to the racial justice movement & the role of 
restorative practices 

o Courageous conversations about race 
o Girls of color in girls’ schools: joy, trauma, and our responsibility 

 
§ Alphonso Nathan, LPC, conducted five trainings since school began for faculty, staff and 

each class of students on cultural awareness. 
 

§ On December 2, 2020, faculty and staff will be trained by Brown-Gary Associates on 
“Building Self Awareness Skills to Strengthen Inclusive Practices and Collaboration.” 
 

§ Trina A. Gary, M.Ed., will begin a campus climate assessment of the school in late 
2020/early 2021. 

 
 
 
Content and Curriculum 
 
This pillar measures our commitment to infusing diverse perspectives into the learning 
experience of our prospective and current students to inspire conversation, critical 
thinking, empathy and understanding of marginalized groups in our society. 

§ On October 23, 2020, the Mount held a community-wide discussion on “Octavius V. 
Catto: A Legacy for the 21st Century,” a biopic about the 19th century educator, athlete, 
voting rights activist and civil rights leader. The discussion was facilitated by Amy 
Cohen, Director of Education at History Making Productions. The program was 
organized by the student Diversity Club and led by Sydney Okeke ’22, Sam Ammons ’22 
and alumna Jennifer Lin ’76. 
 

§ In September 2020, an active review of the curriculum, with a DEI lens, began under the 
leadership of Nikki West ‘87. 
 

§ The school newspaper, The Campanile, published a comprehensive article entitled 
“Alumnae Unite for Change” regarding the school’s renewed focus on diversity, equity 
and inclusion in light of the nation’s reckoning on race. 
 

§ Plans are underway for a “One Book, One Mount” experience over the Christmas break. 

 
 


